


How Performance Analysis can 
impact your Coaching

Thomas Mount

Shane Mangan

Emma Byrne 



Outcomes:
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• Gaelic Games Guide for Good Practice
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• Accreditation Pathway
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•Case study-Shane Mangan 

•Case study-Tomas Mount 

•Q&A
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Intro to PA courses



Accreditation Framework

Accreditation based on;

1. Experience

2. Competence 

3. Values



Community of Practice 



Six areas:

1. Understanding Performance

2. Coaching and Monitoring Practice

3. Pre-Game

4. In-Game

5. Post Game

6. Point in Time Review



Performance 
Analysis as a 
Coaching 
Intervention Tool
Dr. Shane Mangan



Background

• Undergraduate degree in Sports Science 
& PhD in Sports Science - Lecturer in 
Sports Science since 2015

• Sports Scientist, Performance Analyst with 
various club & inter county teams since 
2014

• 4 seasons as Coach/Manager Ladies and 
Mens Gaelic football teams



Case Study: 

Ballyboden St. Enda’s Senior Men’s Gaelic Football

Defence to Attack Transition 

2023 Season

• 2018 – 2022 Performance Analyst 

• 2023 & 2024 Coach

Match/Event

Analysis of 
Performance

Feedback to 
Coaches

Coaches 
Feedback to 

Players

Apply Issues 
in Training



A Story of Problems and 
Solutions

Coaching with the aid of Performance Analysis



Problem : Turnovers Lost v Kilmacud Crokes 2021 & v Na Fianna 2022



15 Turnovers Lost

12 Opposition Shots

V Kilmacud Crokes 2021 

V Na Fianna 2022



4 Turnovers Lost 

3 Opposition Shots

V Kilmacud Crokes 2023

V Kilmacud Crokes 2024



Solution: Step 1- Using video to 
highlight the problem



Solution: Step 2 – 
Communicate new coaching 
principles 

• Run ahead of the ball

• Get deep

• Support runs

• Head up and move quickly



Solution: Step 3 – Show the players 
what you want to see



Solution: Step 4 – Introduce new principles 
to training games



Solution: Step 5 – Implement in 
matches and review



We now have a new problem!



Solution: Step 6 – Recreate the scenario 
as a drill



Solution: Step 7 – Implement drill 
in training and review

• The drill was run over 3 training sessions with little instruction.

• Some players could find solutions, but they weren’t on the same 
page



Solution: Step 8 – Provide some 
”Sample Answers”



Solution: Step 9 – Implement solutions 
in training and review



Solution: Step 9 – Implement solutions 
in training and review



Solution: Step 10 – Execute in matches



Return on Defence to Attack Wide 
Transitions

Game
Turnovers Lost in 

Own Half
Shots Scores

Round 1 4 9 0-5

Round 2 3 13 1-8

Round 3 1 10 1-6

Quarter  Final 3 5 0-4

Semi  Final 2 11 2-6

Final 3 4 0-0



2024 - Back to the Drawing Board



Thank You

Shane.Mangan@

Tudublin.ie

Twitter  
Shane_Mangan

Bluesky  

Shane-Mangan



Applying opposition 
analysis into a 
coaching process

Tomas Mount



Where to start

2014

A Learning tool to 

inform me on our 

upcoming 

opposition

But how do I 

conduct it 



Elements that go into an opposition 
analysis 

• Kickouts – for and against – set ups

• Attacking- Transition to attack – Key Players

• Defensive- Transition to Defensive- Man Markers

Good information but only headline 

info







Challenging your data

Am I looking for the right 
answer?

My metrics aren’t telling 
me the right story 



Influence Chart

• Look at assists

• Shots 

• Involved from the line break



Tailteann Cup Final 22



Influence Chart



Gearoid McKiernan touch map

Donegal Fermanagh Sligo



Qualitative vs Quantitative







Applying the analysis to our coaching 
process

• Our principles

• What do we intend to do 

• How might our findings affect this
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Recap

• Start from scratch- What is important to the group- How can I 
benefit them

• Challenge your findings- What do they mean- Am I finding what I 
need

• Apply it to your coaching process – How will our learnings affect 
our process- What if scenarios



Thanks for joining us

Any Questions?



What is next?
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