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The GAA is a community based volunteer organisation 

We are dedicated to ensuring that ou  games and 

1. CORE PRINCIPLES OF THE GAA
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COMMUNITY IDENTITY

AMATEUR STATUS

INCLUSIVENESS

RESPECT 

PLAYER WELFARE 

TEAMWORK

• Community  is at the heart of our 
Association.

• Everything we do helps to enrich the communities we
serve.

• We foster a clear sense of identity and place.

• We are a volunteer led organisation.
• All our members play and engage in our games as

amateurs.
• We provide a games programme at all levels to meet

the needs of all our players.

• We welcome everybody to be part of our Association.
• We are anti-sectarian.
• We are anti-racist.

• We operate with integrity at all levels. We listen and
respect the views of all.

• We provide the best playing experience for all our 
players.

• We structure our games to allow players of all abilities
reach their potential.

cornerstone of our Association.
• Ní neart go cur le chéile (There is no strength without

VALUE ACTIONS
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2.     THE SCOPE OF THIS GUIDE

WHAT IS GOVERNANCE AND WHY DO WE NEED IT?

This document is not a management or operating Guide. 
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WHO DOES THIS GUIDE APPLY TO?

or club level. 

Members of the Association. 

This Guide should be considered in the context of the legal 
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3. LEADERSHIP

Leadership in your unit of the GAA involves the following:

communicated and evident to all members.

evaluated. It may evolve over time.

GAA in the county. 

 Agree a stated vision for the unit

retention etc. 

of this Guide. 
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4. EXERCISING CONTROL

The Management Committee (or Club Executive Committee) 

rules of the Association.

Association in the county. 

This is best achieved by a management system that 
encompasses all of the following:

variances

authorities

characterise a good control environment

of all meetings. 

minutes of each meeting be recorded.

• Clear authority levels should be set out for each of these 

• A member of the Management Committee should be a
member of each sub-Committee.

• Delegated authorities should be agreed for each

•

•

•

•

•

•

•

•

•
annually.

•
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GAA and of the county.

Accountability in a GAA context means that all Units of the 
Association and its members are held accountable for their 

interest in the activities of the Association. 

democratic and volunteer-led organisation.

People and groups who have an interest in the fortunes and 

 

the county’s accounts.

and utilised.

regulators.

 Publish the unit’s commitment to this governance code.

convention.

 Hold an Annual Convention or AGM before the date 
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5.      TRANSPARENCY & ACCOUNTABILITY
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SOME OF THE PEOPLE AND GROUPS WHO HAVE AN INTEREST IN 
THE FORTUNES AND AFFAIRS OF THE ASSOCIATION

Players Families Referees
Supporters Sponsors Local Authorities

PLAYERS 

SCHOOLS AND COLLEGES

MATCH OFFICIALS

SPONSORS

CLUBS

GENERAL PUBLIC 

SUPPORTERS

OTHER GAA UNITS

SPORT IRELAND

SPORT NI
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Players Families Referees
Supporters Sponsors Local Authorities

Members Neighbours GAA outside the county
Schools Suppliers Dept. of Sport

Clubs General Public Auditors

MEMBERS

NEIGHBOURS

GOVERNMENT

AUDITORS

LOCAL AUTHORITIES

FAMILIES

TEAM MENTORS

GAA OFFICERS

MEDIA

OTHER SPORTING AND CULTURAL ORGANISATIONS

SISTER GAELIC GAMES ORGANISATIONS
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6. OPERATING EFFECTIVELY

their time.

Management Committees should exercise collective 

Furthermore the Management Committee has a duty to ensure 

Management Committees must ensure that each sub-
Committee and each individual member clearly understands 

are set out below 

Terms of Reference.

agreed time.

• Meetings are recorded.

on an annual basis.  
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     An induction or handover process for newly elected 

 

 

 

 

 agendas and documentation in advance    
 of attendance at the Committee meeting for 

implemented:

sub-Committees.

 Agree “rules of engagement “ regarding meetings.

meeting attended.

and informed mandate.

each year.
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7. BEHAVING WITH INTEGRITY

Individual and collective integrity is fundamental to the 

All Association members must ensure that their actions do 

• Being honest, fair and independent.

• Protecting and promoting our organisation’s 
reputation.

Management Committee members should recognise that 

the interests of that unit. They have a duty to serve as a 

All Committee members should ensure that they: 

chair for necessary absences.

and any emails before the meeting.

anything. 

 Arrive on time.  Stay to the end.

 Try to be concise and avoid verbose contributions.

conversations.

 Have the best interests of the organisation in mind at all 
times 

may arise in the meeting.

next meeting.
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of the Management Committee should strive to avoid 

of the individual in their actions or decisions. 

• Financial decisions.

Register of Committee Members Interests 

a 
decision is arrived at it is essential that a united front is 

organisation is maintained. 
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APPENDICES

APPENDIX I: KEY ROLES & RESPONSIBILITIES

CHAIRPERSON

goals and objectives.

SECRETARY

TREASURER

PRO

• Project Club image

• Manage and utilise IT in the unit
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The Unit should have in place formal governance policies 

following:

Code of conduct

Committee members

Term limits

Committees

Delegated authority levels

Communication Policy (including the use of social media)

Health & safety statement

 Data Protection 

The Unit should have in place formal documented 
policies and procedures
following:

available.

APPENDIX II – GOVERNANCE POLICIES TO BE IMPLEMENTED BY GAA UNITS
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APPENDICES

APPENDIX III: DATA PROTECTION

GAA Units
All GAA Units are subject to Data Protection legislation and 
are Data Controllers in their own right. Each GAA Unit will 
process Personal Data relating to individual members during 
the course of carrying out its activities. Committee members 

Personal Data is any information that can be used to identify 
a living person such as Name, Date of Birth, Address, Phone 
Number, Email address, Membership Number, IP Address, 
Photograph etc.

All Personal Data must be processed in accordance with 
Data Protection legislation including the General Data 
Protection Regulation (GDPR), UK General Data Protection 
Regulation (UK GDPR), Irish Data Protection Act 2018, UK 
Data Protection Act 2018 and all other applicable laws.

 
7 Principles of Data Protection
1. Lawfulness, Fairness, Transparency
2. 

purposes)
3. Data Minimisation (Collect only the amount of data 

4. Accuracy (Ensure data is kept up to date, accurate and 
complete)

5. Storage Limitation (Kept for no longer than necessary for 

6. 
appropriate security of data)

7. Accountability (Essential not only to be compliant, but to 
be able to demonstrate compliance)

 
Individual’s Data Protection Rights
Data Protection legislation enshrines certain rights for 
individuals that must be supported by every Data Controller, 
including all GAA Units.

These rights include:
• Subject Access  
• To have inaccuracies & incompletions corrected
• 

circumstances)
• To object to direct marketing
• To restrict processing of their information including 

automated decision making
• Data portability - Ability to receive all of their 

information in a standard format to move to another 
provider (more relevant for switching banks or utility 
providers than GAA but must be supported)

Control of Data 
GAA information is GAA property and should be stored 

 

to the GAA disciplinary procedures

for all GAA Units to assist with their Data Protection 

can be contacted by email at kelly.cunningham@gaa.ie or 
dataprotection@gaa.ie. 

Further Information 
For further information relating to Data Protection within 
GAA Units, please see the GAA website at www.gaa.ie/
dataprotection. 

Repository with up-to-date guidance and templates within 

manner:
Log on to Microsoft 365 with your @gaa.ie email address and 
choose the following menu options: 
OneDrive > Shared > Shared With Me > GDPR Repository
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committee members.

conditions

unit 

If the committee member is not directly in any of the 

committee members should themselves disclose any interest 

noted in the minutes.

volunteers and management committee members should 

APPENDIX IV: CONFLICT OF INTEREST POLICY
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APPENDICES

APPENDIX V: REGISTER OF MEMBERS’ INTERESTS

Declaration of Interest

Name  .........................................................................

Position  .........................................................................

Connected person or organization

Signed  .........................................................................

Date  .........................................................................

One form to be completed for each member of the 

The register to be compiled and maintained by the County 
Secretary.
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